
 

 

MTNA 

2011 TEACHER 

OF THE YEAR 
Sue Steck-Turner of 
Lafayette has been 
named MTNA’s 2011 
Teacher of the Year!  This 
award is given to one de-

serving teacher annually, 
and we congratulate Sue 
on this honor which she 
received at the Milwaukee 
conference in March. 

  

 

 
 

 

 

 
 

 

Greetings!  

 

I hope this edition of the 
SCORE  finds you in 
good health and enjoy-
ing your spring se-
mester.   Spring is 
my favorite time 

of year - new be-
ginnings! 

March     2011 

Secondary Story Headline 
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 LMTA 2012 

FOUNDATION 

FELLOW 
The LMTA Executive 
Board has named Dr. 
Susannah Garcia as our 
2012 Foundation Fellow.  

Susie’s resume is exten-
sive; she teaches at the 
University of Louisiana at 
Lafayette, has been pub-
lished at the national lev-
els, and has served 
MTNA/LMTA at the local, 

state and district level.  
We appreciate Susie and 

her efforts with our or-
ganization – we are very 
happy to nominate her for 
our highest award. 

 
Continue reading the president’s message 

from 

Donna Toney on page 2. 

 

SUE STECK-TURNER, 
VICE PRESIDENT, CERTIFICATION 

 

 

 

Certification 101 is an organized plan for LMTA mem-
bers to use to become nationally certified through the 
new Piano Teacher Profile Projects.  Starting with this 

newsletter, one project will be assigned each month 
from March to September—five projects over a period 
of seven months.  Teachers will work to complete one 

project each month until October when Certification 
101 will culminate at the LMTA Convention in Baton Rouge.  A class meeting will 
be held from 9:00-12:00 noon on Saturday, October 15 at which time participat-
ing teachers will gather to discuss and evaluate each other’s projects.  The class 

 

 
Certification article continued on page 3 
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LMTA SOUTH CENTRAL DIVISION WINNERS:  LMTA was pleased to support three Louisiana mu-
sicians who competed in the 2011 competitions in Milwaukee in late March.   Congratulations to Jun-
ior Strings winner Neil Nathan (Shreveport), Young Artist pianist Adam Mayon (Loyola) and Young 

Artist Brass winner Chasse Duplantis (LSU).  Below is a full list of south central division winners. 
 

LMTA CONSTITUTION AND BY-LAWS UPDATE:  Your Executive Board has proposed several 
changes and updates to the LMTA Constitution and By-Laws, which you can find at www.lmta.org. 

Major constitution changes are:  adding two members-at-large to the Executive Board and a Past 
Presidents Council to the full board.  By-Laws proposals include executive officer term limits, and du-
ties of the historian expanded to include webmaster.   I encourage you to study all the proposals at 
www.lmta.org and contact any member of the Executive Board with comments or questions.  

These changes have been carefully considered, and it is our hope that LMTA will serve all members 
in a positive manner. 

The Executive Board has also voted to offer Louisiana Young Artist Competitors 50% of MTNA Com-

petition entry fees.  YA Competitions Chair Ken Boulton originated this idea last year, and Strings 

Chair Matthew Daline supports this proposal.  The 2011 fees were $120, which prohibits many col-

lege students from entering.  Dr. Boulton felt strongly that this LMTA effort would encourage our stu-

dents state-wide to participate in the competitions, and it is our hope that these students will con-

sider LMTA their professional organization as their careers are established and they give back to 

their communities.  Indeed, through Dr. Boulton’s efforts in the October auditions, our YA entrants 

increased in numbers.  This offer is approved for 2012 and will be considered on an annual basis. 

The 2012 National Conference was held March 26-30 in Milwaukee, Wisconsin.  We honored our two 
Foundation Fellows Cindy Hockenjos and Katherine Tobey, at the Monday evening gala.  It was a 

wonderful week of inspiring sessions, exciting competitions, and networking with other music profes-
sionals.    For those who plan ahead, the 2013 convention will be in New York City – you will receive 
much more news in the coming year. 

 

It’s time to mark your calendars for October 13-14, 2011 for our LMTA convention in Baton Rouge!  
My colleagues and I are delighted to welcome you to our fair city and to LSU.  Dr. Pamela Pike will 

serve as convention host and is already planning with President-elect Judy McGehee for a great con-
vention. 

 

From the President  continued 
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2011 South Central Division Winners 
The competitions were held at the University of Oklahoma in Norman, Oklahoma on January 16, 2011. 

 

COMPETITION AWARD  STUDENT   TEACHER   
 
Elem Composition Honorable Mention Matthew Aubert   Sue Steck-Turner      (IMT) 
Jr. Composition  Honorable Mention Joseph Aubert   Sue Steck-Turner      (IMT) 
YA Composition  Honorable Mention Michael Pepper   Barbara Jazwinski     (Tulane) 
Junior Piano  Alternate  J. Reid Black   Faina Lushtak           (Tulane) 
Junior Strings  Winner   Neil Nathan   Kristina Vaska-Haas  (Centenary) 
Senior Piano  Alternate  Jennifer Tu   Shearon Horton         (IMT) 
YA Brass   Winner   Chasse Duplantis   Joseph Skillen           (LSU) 
YA Piano   Winner   Adam Mayon   H. Jac McCraken        (Loyola) 
Y A Strings  Alternate  Lillia Lara   Paul Christopher        (NSU) 
YA Woodwind  Alternate  Christiana Compton  Katherine Kemler       (LSU) 
YA Chamber Music Alternate  Tuba Euphonium Quartet  Joseph Skillen            (LSU) 

Quartet members:   Brett White, Chasse Duplantis, Andrew Larsen, Brian Gallion 

From the presdent continued on page 3 

www.lmta.org


 

From the president continued from page 2 

Nominating committee chair Katherine Tobey and her committee have worked diligently to offer a new 
slate of officers to begin immediately following the October 2011 convention.  I’m excited to see return-
ing names as well as new persons to continue the work of the board.  Please see Katherine’s article in 

this Score. 

 

The LMTA full board summer meeting will be Friday, June 2 in Lake Charles.  In an effort to meet the 
busy schedules of our board members, we will combine this meeting with the Torgrimson/Swanzy Com-
petition (state rally finals) at McNeese on Saturday, June 3.  The executive committee will meet on Friday 
afternoon; the full board joins for dinner and meeting to follow.  I hope many of your board members 

can make it.  The meetings and dinner will take place at the La Quinta, close to campus. 

It is my pleasure to represent you as LMTA President and please know that I appreciate all our members 
who are planning, offering new ideas, and working to make our organization the best it can be.   I wish 
all of you a great semester and a relaxing summer ahead! 

 

Best wishes, 

Donna 
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will be offered free of charge, but those wishing to participate must pre-register.  

 

Step 1:  Before starting this endeavor, you must go to the MTNA website: www.mtnacertification.org/

CertificationProcess/ApplicationProcessAfter January 12010/PianoOverview/tabid/736/Default.aspx where 
you will download the following materials:  Piano Teacher Profile Projects Workbook, What Will the 
Evaluators Be Looking For?, Assessment Tools for the Independent Teacher, and Video Articles.  Keep 
these materials in a binder for easy and frequent reference. 

 

The first assignment is the most involved—Project #3 Present Your Teaching.  The spring may be a 

difficult time to accomplish this task as much of the repertoire for the year may be learned.  However, it 
is an excellent time to practice videotaping, with both teacher and student becoming comfortable with 
videotaping—and to correct any disturbing aspects of one’s teaching. 

 

Step 2:  To begin Project #3, you must have the following equipment: 

Camcorder with the potential to edit recordings with a computer, a firewire connector (IEEE-1394 or 
i.LINK) or USB 2.0 connector, a good internal microphone or an external microphone terminal plus an 

external microphone, and a tripod. 

Computer with adequate hard disk space, processor speed, RAM memory, and a DVD burner. 

Software such as Windows Movie Maker, Ulead or Pinnacle for Windows or iMovie for Macs. 

Blank DVD’s 
If you don’t own a camcorder, consider borrowing one from a family member or a student’s parents.  The 

owner may even agree to help you with the videotaping or help you in locating or setting the best posi-
tion. 

 

 

Step 3:  Your task is to present three video segments of your teaching: 

A 30 minute segment of the early stages of teaching a repertoire piece (max. 5 mins.) with accompany-
ing technique, theory, etc. 

A 15 minute segment of the same student further into the process. 

A 15 minute segment of finishing & polishing stages. 

 

1.  Begin taping several of your students each week or as frequently as possible.  Even if you are not in-
troducing new repertoire at this point in time, practice taping the segments which are appropriate to your 

students’ current progress. 

Certification article continued from page 1 

http://www.mtnacertification.org/CertificationProcess/ApplicationProcessAfterJanuary12010/PianoOverview/tabid/736/Default.aspx


 

 A.  Choose students with repertoire at an intermediate level, ones who have pieces which 
 you could easily introduce and choose supplementary activities.  The repertoire should be 
 accessible in a minimum of three, but not necessarily successive, lessons.  If it is too 

 easy, you may have difficulty stretching into three lessons; if too difficult, it may take 
 much too long to finish. 

 

 B.  Choose students who are not excessively shy or self conscious and those for whom 
 you have determined their learning modality. 

 

 C.  Predetermine lesson plans for at least some of the students.  Practice staying on task 
 for the allotted minutes for each of the three required segments. 

 

 D.  Consider your personal appearance on the video.  Always wear appropriate, profess

 sional attire. 
 

Step 4:  Save all your original videos to a disk, flash drive or external hard drive.  Label all ses-

sions clearly so you can easily view the clips you really want.  Review them as frequently as pos-
sible for the following items: 

 

 A.  Check the sound of the video.  All dialogue needs to be clear and easily heard. 

 

 B.  Check the lighting.  Lighting should be natural and bright—not somber.   

 Avoid shadows when possible. 

 

 C.  Check the camera position.  Make sure the entire keyboard, the student’s face and 
 hands, and your face can be seen.  Place the student in the foreground at an angle that 
 does not distort the student’s hand and sitting position.  When you find the best angle and 

l ocation, mark it for easy setup. 

 

 D.  Evaluate your “performance”.  Watch for personal mannerisms and verbalizations you 
 may wish to avoid.  Evaluate your effectiveness in accomplishing your chosen focus and in 
 encouraging student interaction. 

 

Step 5:  Consult—better yet, devour—all readings concerning Project #3 in the Projects Work-
book (pp. 5-7), What Will the Evaluators (pp. 5-7) and the Video Articles.  If you have questions 

or problems, contact Sue Steck-Turner  (steckturner@hotmail.com).  I may not know the an-
swers, but will put you in touch with someone who does. 

 

The next assignment will be sent early in April.  It will also be a videotaping project so get very 
friendly and comfortable with your camcorder this month—or at least locate a camcorder and 
start getting acquainted with it! 

Harp News 
Cathy Anderson, Chair 
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Certification article continued from page 3 

 

2011 Harp Rally was April 2 in New Orleans.  Approximately 25-30 students par-
ticipated, and guest harpist Elzbieta Szymt from Indiana University, was the adju-

dicator.  Our harp rally has again received a $250 donation this year from Lyon 
Healy Harps to help defray some of the expenses.  
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DO YOU HAVE A COLLEGUE  

WHO HAS THE 

HEART FOR 

STUDENTS, 

LOCAL ASSOCIATION, 

LMTA? 

 

 

                                             is the time to nominate                  

               them for  
2011 OUTSTANDING TEACHER OF THE YEAR  

We all know someone who deserves this award!  

Now is a great time to review the guidelines listed on 

the LMTA website and start gathering information.  

  
http://www.lmta.org/state.asp?page=teacherawardguidelines 

 

Item #4 has changed...recommendation letters can now 

be emailed! 

 

GET BUSY!!!  You still have several months to gather 

information and make the deadline!  

Questions can be sent to Cindy Hockenjos  
 cindyhockenjos@millenicom.com  

Cindy Hockenjos 
334 Wells Road 

Arcadia, LA  71001 
(318) 777-8611 

NOMINATION DEADLINE 

SEPTEMBER 1, 2011 
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THINK CONVENTION…..THINK CONVENTION…..THINK CONVENTION…..THINK CONVEN…. 

 
Prepare for another exciting convention! 

Is it just me, or do they get better and better each 
year?   

 

Dr. Pamela Pike, Assistant Professor of Piano Peda-

gogy, will be our host for the convention.  She is 
already planning for our stay on campus to be a 
wonderful experience.  Members of BRMTA are beginning their convention planning as well.  

Mark the dates on your calendar now!  
 

 

Our Alfred clinician is Robert Vandall, of New Philadelphia, 

Ohio.  Mr. Vandall is widely known to piano teachers, as he 
has composed extensively for students, and he is famous for 
his many duet compositions.  His wife Karen will accompany 

him, and they will present a duet session together!  Robert 
will present another session and an Alfred Showcase as well.  
Robert and Karen have never been to Louisiana, and they 
are looking forward to being part of our convention. 

 

 

Dr. Steve Betts is Chair of the School of Music at Southern 

Nazarene University in Oklahoma City, Oklahoma, where he 
also teaches piano and piano pedagogy.  Of course we 
know him personally from his time at LSU, where he was 
piano pedagogy professor and valued member of BRMTA 

and LMTA. Steve will present two inspiring pedagogy ses-
sions for us. 

 

 

Dr. Jennifer Hayghe is Professor of Piano at Ithaca College in Ithaca, New 
York.  Jennifer is also a former LSU School of Music faculty member, who 
during her time at LSU dazzled the Baton Rouge and 

Louisiana music commu- nity with her wonderful per-
formances.  Jennifer will present a recital, a master-
class and a session for us.  Both Steve and Jennifer 

are looking forward to seeing old friends from around 
the state in October. 

 

 

 

Our new strings chair, Matthew Daline of LSU, is preparing two days of strings/music sessions 
which will appeal to all our members.  Pamela Pike will present a session in the new state-of-
the-art keyboard lab in the newly renovated Music and Dramatic Arts Building. 

 

Sessions this year will be more streamlined so members may enjoy our three amazing guests 
without missing other sessions.  Convention planners are looking closely at the schedule to en-

sure maximum benefits for all who attend! 

ftäx à{x wtàx4  
October 13 – 14, 2011. 

 Plan now to be part of this exciting convention! 

Judy McGehee, President Elect 
ftäx à{x wtàx4  

October 13 – 14, 2011 

LMTA STATE CONVENTION 

LSU SCHOOL OF MUSIC 

BATON ROUGE 
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In celebration of the “Year of  Collaborative Music” declared by MTNA, I in-
vited Megan Reilly to present on the subject of Collaborative Music Perform-

ance for our college Faculty Forum session. Megan received her Master's 
degree in Collaborative Piano from Arizona State University where she stud-
ied with Dr. Andrew Campbell. She is currently a freelance accompanist and 
piano teacher in Lake Charles, LA.   Megan began the lecture by sharing her 

excitement and love for collaborative work. Megan started at a young age 
by accompanying her middle school choir and playing for her sister a vocal-
ist.  The Faculty Forum session was titled: 

 

 “Teaching College Music Majors to Play Collaboratively.” 

 

First we were given a list of Essential Skills for the Collaborative Pianist: 

1. Sight-reading 

2. Listening 

3. Ability to learn music quickly and accurately 

4. Technique; ability to produce the appropriate tone color for any style or characterization of 

 music 

5. Ability to read figured bass 

6. Ability to transpose 

7. Ability to read open score 

8. Ability to sing the solo part while playing the piano part 

9. Be prepared and on time for rehearsals 

10. Be able to work with all different personality types 

11. Know how to offer suggestions and express ideas of your own about the music to your soloist 

12. Ability to translate and have an idea of how to pronounce the three major foreign languages 

 used in vocal music 

13. Be able to communicate effectively with your partner(s) to discuss musical ideas 

14. Know instrument transpositions 

15.Know how to read alto and tenor clefs 
 

Hands on demonstrations were given with many brave volunteers from the audience. She 
demonstrated some sight-reading exercises from an excellent text for sight-reading by Ellen 
Burmeister, Keyboard Sightreading.  One exercise had the pianist simultaneously describe the 
attire of various people in the room while sight-reading a short excerpt. In another exercise 

the pianist had to hold a conversation with another person while sight-reading. Improvisation 
exercises included starting a passage and then having to continue making up the music in the 
same style. As Burmeister states, “Stopping is never allowed, so you must fake, vamp and im-

provise as best as you can while still listening to the soloist.” This is an essential skill needed 
when a bad page turn can create a fiasco! 
Megan then discussed the concept of “Soft Eyes”. Whether playing in ensembles or accompa-
nying the pianist must glance away from the music to see the soloist or members of the en-

semble to give and take cues, then the pianist must find their place again to the exact point 
on the page. One exercise given to help develop this skill uses four hand piano scores. While 
the left hand plays the bass line of the secundo part, the right hand plays the treble line of the 
primo part while not moving the head side to side but rather allowing the eyes to sweep back 

and forth.  
 

 

JOAN JENSON 
COLLEGE FACULTY FORUM CHAIR 

Megan Reilly 

 

 

Continued on page 8 



 

College Faculty Forum continued from page 7  
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Megan also gave tips for rehearsal techniques, accompanying vocal repertoire and shared an 
excellent bibliography of books covering art song and opera which are included below. Playing 

in ensembles and accompanying is extremely rewarding and often can be a great source of 
extra income. We must encourage our students to participate in ensemble work at all levels. A 
huge thank you to Megan for sharing her knowledge and expertise! 

Burmeister, Ellen, Keyboard Sightreading, California: Mayfield Publishing Co. 1991 
 

Johnson, Graham, and Stokes, Richard.  A French Song Companion. New York: Oxford Univer-
sity press, 2000 
 
Bernac, Pierre. The Interpretation of French Song.  New York: W.W. Norton and Co., 1970 

 

Fischer-Dieskau. The Fischer-Dieskau Book of Lieder. New York:  Proscenium Publishers, 1976 

 

Adams, David. A Handbook of Diction for Singers. New York: Oxford Univeristy Press, 1999 

 

Katz, Martin. The Complete Collaborator. New York: Oxford University Press, 2009 

 

Fischer-Dieskau, Dietrich. Schubert’s Song. New York: Limelight Editions, 1984 

 

Elliot, Martha. Singing in Style. Yale University, 2007 

 

Kimball, Carol. Song: A Guide to Art Song Style and Literature. Hal Leonard Corp., 2006 

 

Berger, Melvin. Guide to Chamber Music. Dover, 2001 

 

Castel, Nico. Complete Opera Libretti Translation Series. Genesco; New York; Leyerle Publica-
tions, Web. http://www.castelopera.com/nico.htm 

 

Singher, Martial. An Interpretive Guide to Operatic Arias; A Handbook for Singers, Coaches,  

 

Teachers, and Students. Pennsylvania: The Pennsylvania University Press, 1983 

 

Ed. And revised by The Earl of Harewood. The New Kobbe’s Complete Opera Book. New York:  

G.P. Putnam’s Sons, 1976 

 

Joan Jensen, College Faculty Chair 
Tulane University, New Orleans, La.  
jjensen@tulane.edu 

 



 

If you were a piano pedagogy graduate, or perhaps a performance graduate, I am sure you 

haven’t forgotten what it was like to be the student AND the teacher….. and I probably speak 
for every piano pedagogy student when I say the balance between teaching and getting your 
own schoolwork and practicing in can be overwhelming. We are here for our love of music. 

However, sometimes we put so much focus on our work that we forget the inspiration that led 
us here.  While teaching three group piano classes at LSU along with ten of my own private 
students, I try to squeeze in a few hours of practice a day and I’m lucky if I have time for din-
ner!  So, in the moments of sanity that I have, I like to remember the high points of my stu-

dents’ lessons and also consider the ways I can improve as an influential musician. 
 
For example, this week little Eli came to his lesson so excited he could hardly sit still. He be-

gan by confessing what he hadn’t practiced and we began working through his music. Instead 

of getting upset when he didn’t do well with rhythm, he giggled as he tried to count aloud and 

get back to tempo. He proudly exclaimed that he had performed one of his new pieces for his 

school on “Talent Day” and proceeded to play it at a fast tempo for me. I couldn’t help being 

proud of my student performing in Kindergarten on his own initiative. His eagerness for the 

piano left me feeling like more than just a piano teacher. Moments like this remind me that a 

good piano teacher is a great motivator for achievement in a child’s life. Learning a musical 

instrument like piano gives students something to look forward to, a talent to claim, and a re-

lationship with a mentor musician after whom they can model. 

This is why I love what I do. I press on through graduate school for the pure love of teaching 

piano. Every day I walk away from a lesson well taught, I leave with a great sense of accom-
plishment. Seeing a child take the building blocks of new information and reach a level of new 
skill and understanding at the piano is a rewarding process that I get to be a part of all the 
time!  Enriching children’s lives with music and seeing them grow is more than satisfying; it is 

fulfilling. 

 

So to all you piano majors who may be overwhelmed with studying, 

teaching, and performing, remember your passion for the instrument 

and your ability to inspire others. Hold on tight to your studies and 

cherish the influence you have on piano students. 

With that said, I’m off to teach piano! 

KATIE WALLACE IS ENROLLED AT LSU WORKING ON  

HER MASTERS DEGREE IN PIANO PEDAGOGY. 
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STEELE MOEGLE 
COLLEGIATE CHAPTERS CHAIR 
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The Nominating Committee (Immediate Past President Katherine Tobey, and LMTA members 

Tamah Goad, Cindy Hockenjos and Delila McMillin) is pleased to present the following slate to fill 
the other offices:                                                

President-elect - Patti Misita (Baton Rouge) 

Vice President for Membership - LaWanda Blakeney 
(Shreveport) 
 
Vice President for Certification - Sue Steck-Turner (Lafayette) 
 
Vice President for Publicity - David Easley (Baton Rouge) 
 
Vice President for Rallies - Robin Ebeyer (Lake Charles) 
 
Secretary - Jill O'Toole (Cenla) 
 
Treasurer - Janet Colbert (Shreveport) 

 
*Historian/Webmaster - Katherine Tobey (Baton Rouge) 
 
*Member-at-Large - Gulnara Chandler (Shreveport) 
 
*Member-at-Large - Mila Olivier (Lafayette) 

 

KATHERINE TOBEY 
NOMINATING COMMITTEE CHAIR 



 

 
 
 

 

In Which We Muse On the Joys of Teaching Adults…………. 
 

Over the years I have occasionally taken on an adult student or two.  I never really enjoyed it.  I just 
couldn’t think of a good enough reason to say “No”.  After all, they could usually come at an earlier time 

than the normal school age students or perhaps their enthusiasm for a new experience charmed me into 
accepting them.  The initial lessons were informed mostly by that enthusiasm which slowly eroded as the 
adult student realized, “Wait, this is hard!”  (Duh.) 

The practice issue was also a revelation.  I guess they thought that all the practice that children needed 

to learn could for adults be done in half the time……or less.  (Maniacal laughter.) 

 
At any rate I would keep them as long as it took for them to realize that it was indeed a lot harder than 

just being “shown” how to play, and that ultimately the time required to play just one simple piece was-
n’t a whole lot of “bang for the buck”.  My consolation was that the adult student gained, if nothing else, 
a sense of awe and reverence for those of us who not only can play but can teach it as well.  “I guess 

you do deserve what you charge.”   (And we know that they probably can’t afford what we’re worth!) 

 

I must hasten to say that there were one or two adult students that I really did enjoy, and they were al-
ways people who had had lessons growing up and really had a lot of basic knowledge and skills.  In that 
sense I was more a “coach” for what they wanted to do and it was much more rewarding for both of us.  
They even played in my recitals to my everlasting joy and admiration.  But, alas, these amounted to 

really only one or two in all the years and I really miss the perks (gift certificates for manicures and pedi-
cures.) 

 

Two years ago I moved to the country where I had to start all over again building up a studio of stu-
dents.  I advertised in the local circulars and the first contacts were mostly adults.  Times being what 
they were I took all comers.  I now have three really committed and determined adult students, none of 

whom have had lessons before and all of whom are progressing steadily.   

 

Sam is a retired gentleman who practices faithfully even on vacation.  He asks lots of questions in order 
to understand new concepts and sometimes has to struggle to master them.  But master them he will, 
dammit!  He has a great hand position and is quite agile even with a few arthritis issues.  In two years, 
Sam has made it through the two Faber Adult Piano books, plays scales, works on technique, simply 

loves duets (particularly Martha Mier’s Sand Dunes, Ancient Lantern, and Argentina Tango) and even 
memorizes pieces.  He even played in public at Fresh Market during the Christmas holidays.  Okay, it was 
Coffee House Boogie, but that was a big step! 

 

Sheri is a lovely musical lady about my age (fabulous fifties).  She works in the office at a local church.  

Her children are grown and gone and it is now her turn to take lessons.  Her sweet husband gave the les-
sons to her for Christmas last year so Sheri has been taking for about a year.  Sheri is already in Faber’s 
Adult book two, knows all of her Rally Level I scales and theory and is moving fast.  She rarely misses 
lessons and practices quite diligently.  Her husband is very musical and encourages her a lot at home and 

even practices the duets (same ones as Sam) with her.  I get lots of feedback from him.  It is a win-win-
win situation.   

 

Renee has all the cards stacked against her.  No musical background at all.  As the youngest of my three 
adults she works full time, is raising two toddler grandchildren, and fully supports her husband’s LSU tail-

gating addiction.  Music lessons have been a real struggle for her.  IN SPITE OF ALL OF THIS SHE 
RARELY MISSES A LESSON AND IS PROGRESSING SLOWLY BUT SURELY!!!  After a year of 
lessons, Renee is more than half way through the Faber Adult Lessons Book One.  I support the 
book with various easy sight- reading books.  Easy does it with Renee but she is one determined 
person and I will teach her as long as she will continue. 

 
  

INDEPENDENT MUSIC TEACHERS FORUM 
CAROL WHITE, CHAIR 

Continued on page 12 
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Independent Teacher’s Forum continued.. 
 
Needless to say I am really impressed and am quite enthusiastic about teaching adults again.  I believe it 

is a growing market that we need to look at more closely. 

 

With that thought in mind I sent out a questionnaire about teaching adult students to the members in 
LMTA and was quite pleased to get feedback.  The questions were simply those about which I was curi-
ous, but I hope that the information I will pass on will be interesting.  I will only include a sampling of the 
more interesting questions and their answers in this article.  My intent is also to get you thinking about 

your own experiences in hopes that you will attend the IMTF session at next fall’s convention and contrib-
ute to the conversation about tapping into the adult market. 

 

What kinds of goals or expectations do you or your adult students have when they take music 

lessons?    Many adults seem to just want to play for enjoyment at home (popular, hymns, a few classi-

cal).  Some are parents of music students who want to be better helpers at home and all have individual 
goals in mind that the teacher works towards helping them achieve.  The teachers for the most part ex-
pect a regular practice routine and……”to get the adult reading notes so that they can experience the en-
joyment of making music as soon as possible.  When they play simple familiar songs, the adult can get 

the feeling that playing the piano is within their reach.  Adults need to feel a sense of encouragement be-

cause I find that they can get easily discouraged.”  (Smith) 

 

What methods do you use with your adults (lesson books, etc.)? 

There were all sorts of answers to this question underscoring the different needs of adults and the differ-
ent goals of the teachers.  Most were familiar such as Bastien Piano for Adults, Alfred Basic Piano Course 
for Adults, Suzuki Method books and CD’s, Faber All-In-One Adult, and Alexander’s Especially for Adults.  

All teacher’s use supplementary materials as dictated by the needs of the individual student.  One par-
ticular adult uses the same books as her child so that they can learn together and are able to reinforce 
each other.  Almost all teachers incorporate theory and scales as much as possible.  Sometimes they 
have to “snooker” adult students into scales and theory but most find it necessary to teach these. 

 

Business practices among teachers who teach adults are pretty much the same as for their school aged 

students except that few require contracts from adults.  There might also be some extra leeway for 
makeup lessons for adults because of schedule constraints and parenting issues. 

 

Do you advertise or market specifically for adults?   

“Yes, but teachers often have a limited set of slots either from restraints, or a lack of a desire to teach 

more than they have.  I’ve found that we advertise hard to start out in any market we can think of, and 

as soon as we start to see progress we slack off and rely on word of mouth……..I’ve had a lot of success 

with retired people.  To target adults in the past I have taught leisure learning/continuing education 

classes at colleges.  I might get one to twelve students in a class and I could easily retain 10% of those 

as permanent students.” (Naquin) 

 

What kinds of challenges do you face with adult students?   When answering please consider 

such things as age (mental and physical challenges), relationship issues that might arise be-

tween you and them and even scheduling. 

“What I have found is that adult students tend to be very ‘hard’ on themselves, apologizing all the time 

for making mistakes!  They really want to please the teacher!  They also, for the most part, don’t seem 

to take lessons for too long…..juggling family commitments, or work just becomes too challenging and 

stressful.” (Gurt) 

 
“Other problems can be layoffs, moving away, personality conflicts, burn-out, mental blocks, bad 
practice methods, or on my side of the coin, at times it’s a challenge to find the right song for some-
one who just finished learning their favorite song in the world.  If I can’t re-interest them in a new 
song fast enough they can lose interest fast.”  (Naquin) 
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Independent Teacher’s Forum continued.. 
 
“Other problems can be layoffs, moving away, personality conflicts, burn-out, mental blocks, bad practice 
methods, or on my side of the coin, at times it’s a challenge to find the right song for someone who just 

finished learning their favorite song in the world.  If I can’t re-interest them in a new song fast enough 

they can lose interest fast.”  (Naquin) 

 

“I am a younger teacher in my mid-20’s so sometimes teaching someone who is older than me presents 

its challenges……one or two adults may question my motives”  (Lewandowski) 

 

“Often, adults are busier than they like to admit, or are overbooked.  They also frequently have an all or 

nothing mentality:  ‘if I can’t practice for 30 minutes or all at once, I don’t have time’.  Sometimes they 

are not willing to learn in the precise way that I teach.”  (Tyree) 

 

“Sometimes the adult student wants to play something that their hands are not capable of.  I get along 

well with my adult students.  Sometimes we chat too much.”  (Carter) 

 

“I find their desire is sometimes greater than their ability.  It’s also hard to teach adults rhythm when it’s 

not ‘in them’.   I find that they can understand academically and mentally sometimes before they can 

physically do it.”  (Ebeyer) 

 

“The coordination between hands just does not happen easily!  Also rhythmic accuracy can be a real 

challenge.”  (Smith) 

 

“Sometimes is difficult to work with an adult student - mother who brings her child to a lesson.   As 
younger child -the more difficult situation.  Luckily I have a big dog who loves children so the attention is 

covered for a while, but I am considering to get some type of toys to entertain a little child while a 

mother is playing piano.”  (Jones) 

 

“I have one adult in her 70s who has severe arthritis in one hand.  She has limited ability, but she enjoys 

taking lessons and I give her finger exercises to try to strengthen her finger on that hand.  Most of them 

are a little slower to grasp concepts I teach, but with patience, they do and are very happy with what 

they have learned to do.”  (Statham) 

 

“Adults understand the principles of printed music, but they can be challenged to make their fingers 

obey!  Because the UNDERSTAND, they do not think they need the repetition (practice) to develop the 

physical skills necessary to play.”  (Shafferman) 

 

Would you encourage other teachers to tap into the “adult market” for music lessons?  Every 
single respondent said yes but I must quote some of my favorites: 

 

“Yes, definitely!!  Adult students take lessons because they REALLY WANT TO, nobody is making them do 

it!”  (Gurt)” 

 

“Yes, but a few adults is enough.”  (Carter) 

 

“….adults are paying with their own dime.  As such they feel the need to get the most from their money 

and have more drive to practice than kids do.  Adults are motivated by progress and passion.  They come 

in because of the passion to begin with, they practice to get the most from their money, and thus you 

have progress.   It’s a delicious cycle to watch.  (this also annoys children students who’s parents sign 
up a year later and promptly pass the child up.)   (Naquin) 
 
Now that the baby boomer generation has pushed their babies out of the nest they are looking for some 
relaxation, intellectual stimulation, enrichment, or maybe just an excuse to annoy a tired music teacher.  

Whatever the reason, we ought to be paying attention to this expanding market.   
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Independent Teacher’s Forum continued.. 
 
These are just a few answers from a few teachers that responded to my questionnaire.  I’m sure if you 

have taught any adults you have some valuable input as well.  Your stories, advice, or concerns are im-
portant to other teachers so please come to the next IMTF session and share, or feel free to e-mail me at 
marrs2white@yahoo.com and I’ll pass your wisdom on. 

 

I would like to thank the following teachers that responded so promptly and eloquently to my question-
naire:  Lauren Lewandowski, Irena Jones, Cathy Statham, Whitney Naquin, Adele Shafferman, Sharon 

Useman, Danielle Gurt, Angelika Carter, Esther Tyree, Robin Ebeyer, and Karen Smith.  Let’s do lunch.   

 

Now that the baby boomer generation has pushed their babies out of the nest they are looking for some 
relaxation, intellectual stimulation, enrichment, or maybe just an excuse to annoy a tired music teacher.  
Whatever the reason, we ought to be paying attention to this expanding market.  With that thought let 

me leave you with one more provocative quote from an avid fan of adult students, Whitney Naquin: 
 

“My piano teacher gave me the gift of musical expression.  But now that I’m a teacher I un-

derstand that I gave her the gift of letting her shape my entire life for the good.  I think the 

teacher has the better end of that deal, but I’m biased.  If you change an adult’s life, you have 

made a powerfully loyal friend.” 

 

 

 

 

 

 

 

 

 

 

   

 

SARAH ROY 
STATE MTNA FOUNDATION 

Thanks to all of you who so generously gave to the MTNA FOUNDATION Fund during 2010. Before our 
October State Convention in Natchitoches, our total donation to the fund was $957. After the convention, 

monies collected from the Used Music Sale, the Banquetʼs Silent Auction, and individual donations totaled 
another $1,134.95. That amount plus two LMTA donations of $54.80 each (totaling $109.60) brings our 
grand total to the fund during 2010 to $957 + $1,244.55 or $2,201.55. 

 

Because of all of you who gave, LMTA was able to nominate two of our members, Cindy Hockenjos and 
Katherine Tobey, as Foundation Fellows. They were honored at the Gala during MTNAʼs National Confer-

ence in Milwaukee in March. Thanks again for your generosity. Please take time once in a while to review 
the FOUNDATION Fund section at www.mtna.org to recall all that the fund supports. 
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LMTA  

EXECUTIVE BOARD – CONSTITUTION/BYLAWS CONSIDERATIONS 
 

 Additions in RED 
 

Constitution and Bylaws of LMTA 
#1 

Article IV – The Executive Committee 

 
#2 Constitutions, Article V – LMTA Board 

Section 1.  The LMTA Board shall be composed of the Executive committee, the Area Chairpersons for 
Advertising, Community Outreach and Education, Commissioned Composer, Student Composition Com-

petition, Technology, Elementary Auditions, Independent Music Teachers Forum, College Faculty Forum, 
MTNA Collegiate Artist Performance Competitions and Collegiate Chamber Music Performance Competi-
tions, MTNA High School Performance competitions, MTNA Jr. High Performance Competitions, MTNA 

Foundation, Piano, Strings, Voice, Necrology and Resolutions; Convention Site Chairman, Local Associa-
tion Presidents, Past Presidents Council, Chamber Music Competition Chair and Students Helping Stu-
dents Chair.  The manner of appointment shall be defined in the Bylaws. 
 

Explanation: Commissioned Composer is more clear than Commission; New Jobs since originally written.  
Past Presidents Council, a group comprised of LMTA past presidents, will be asked to share their experi-
ence and counsel with the board.  The Immediate Past President will serve as liaison with the current 

President.  This council will have one vote in LMTA matters. 
 
Section 2.  The LMTA Board shall make recommendations to the Executive Committee regarding policy 
and membership concerns. 

 
Section 3.  The LMTA Board shall have the power to rescind by a two-thirds vote any decision of the Ex-
ecutive Committee. 
 

Section 4.  Fifteen (15) members shall constitute a quorum of the LMTA Board.    
 
Explanation:  The quorum is increased from 11 members to 15 members due to additional board posi-

tions. 
 
Section 5.  The Executive Committee may submit items of business by e-mail to the full membership of 
the LMTA Board requesting a vote via e-mail ballot.  The contents of the proposals and the results of 

such e-mail ballots shall be reported to the Secretary, approved and incorporated in the minutes of the 
next meeting of the LMTA Board.  Votes taken by email require a 2/3 majority for passage. 
 

Present Wording: 
#3 Constitution, Article VIII 

Article VIII – Publication of Constitution and Bylaws 
The LMTA Constitution and Bylaws shall be printed and distributed to the membership annually. 

 
“Members are encouraged to read and consult the Constitution, Bylaws and Policy and Procedures, which 
are available on the LMTA website.  A printed copy will be given members upon request.” 
 

Explanation:  We no longer need to print and mail copies of these documents to the membership, as they 
are on the website.  
 

 

Officers of the Association shall be a President, President-Elect, and Vice President for Membership, Vice President of 
Certification, Vice President of Publicity, and Vice President for Rallies, Secretary, Treasurer, Historian, Immediate Past 

President and two Members at Large. 
 
Explanation:  The two members at large will serve in a training position, to move into one of the named Executive board 
offices. 
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Present Wording: 
#4 Bylaws, Article II 

Article II – Revocation of Membership 

Section 1. No person who has been convicted of a crime involving the sexual or other abuse of a person 
shall be a member of LMTA.  Any accusation that a member of LMTA has been convicted of a crime in-
volving sexual or other abuse of a person shall be reported to the President of LMTA, who shall immedi-

ately report the accusation to the President of MTNA, who shall appoint a three-person committee to as-
certain the validity of a conviction.  If the committee substantiates that a person has been convicted of a 
crime involving sexual or other abuse of a person, the President of MTNA shall immediately terminate the 
membership and the certification of that person.  Any action authorized by the MTNA President in this 

resolution may be appealed to the Board of Directors of MTNA. 
 
Any membership terminated under this section shall be reinstated upon the filing with the MTNA Presi-

dent of a certified copy of the judgment reversing the conviction. 
 
Section 1 becomes section 2.  The new #1.  “A membership may be terminated for just cause by recom-
mendation of the executive committee with the support of MTNA.   

 
Explanation:  suggested by MTNA; covers LMTA. 
 

 
Present Wording: 
#5 Bylaws, Article V 

Article V – Election of Officers 

Section 1.  A Nominating Committee shall be nominated by the President in odd-numbered years to 
nominate LMTA officers.  The committee shall consist of the Immediate Past President, who shall serve as 
chair, and three Active members of the Association who have been approved by the Executive Commit-
tee. Each shall have given his or her consent.  The Nominating Committee shall prepare a slate of not 

more than two (2) candidates for each office.  This slate shall appear in an issue of the official Associa-
tion publication at least thirty (30) days before the date of the annual session of the Association. 
 

Section 2.  The Active members of LMTA shall elect by a majority vote the officers of the Associa-
tion.  Nominations from the floor shall be allowed, provided the nominee is eligible for election and has 
consented to be a candidate.  Election by the members must be by secret ballot, and each office shall be 
voted on separately.  In the event of only one nominee for an office, the President may recommend elec-

tion by general consent.  The election shall take place at the annual session of the members in odd-
numbered years. 
 

Section 3.  The President-Elect, upon completion of his or her term of office, shall become President of 
the Association.  Should the elected President-Elect be unable to assume the Presidency, the President 
shall be elected, for that term only, in the same manner as that of the other officers. 
 

Section 4.  Each officer shall be elected for a term of two (2) years and may be re-elected.  The Presi-
dent, President-elect and Members-at-Large may not hold these offices for more than four (4) consecu-
tive years.  
 

Explanation:  With the approval of the nominating committee, persons holding offices requiring a particu-
lar skill or area of expertise could continue in that position for more than 4 years.  Terms of President 
and President-elect should be limited to 4 years to ensure new leadership, and terms of Members-at-

Large should be limited to 4 years to ensure the availability of new officers-in-training. 

 
Section 5.  The term of office commences thirty (30) days following the adjournment of the annual ses-
sion of the Association during which elections are held. 
 
Section 6.  No officer may hold a national, division or state office concurrently except the Immediate Past 

President. 
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Section 7. A vacancy in any office, except that of President, shall be filled by the President in consultation 
with the Executive Committee, and be subject to the approval of the LMTA Board.  A President-Elect se-

lected in this manner cannot assume the office of President without being elected to that office. 
 

 

By-Laws  

Article VI – Duties of LMTA Officers 

 
Section 2. Duties of Immediate Past President 

   A. Serves as chair of the Nominating Committee. 
   B. Serves in an advisory capacity to the Executive Committee. 
   C. Serve as liaison/communicator to the Past Presidents Council. 

 
Explanation:  The Immediate Past President will serve as the liaison to the new Past Presidents Council, 
communicating between the Executive Committee and the Past Presidents. 
 

Section 9.   Duties of the Treasurer 
   A. Responsible for the maintenance of-  
   A.  Maintains proper financial records for the Association. 
 

Section 10.  Duties of the Historian 
 A. Collects all records of the Activities of the Association. 
 B. Places collected records in the LSU Archives.   

 C. Serve as LMTA Webmaster. 
 
Explanation:  Because so much information is posted on the LMTA website and disseminated to members 
through the website, the webmaster needs to be aware of all events of interest to the membership.  It 

would therefore be beneficial for the Webmaster to serve on the Executive Committee and receive this 
information firsthand.     
       The webmaster has access to the records customarily placed in the Archives and could therefore 

fulfill the responsibility of placing said records, or assigning someone to do so, in the Louisiana State Uni-
versity Library.  If it is determined that LMTA should continue to keep paper records, such records could 
be printed from the website.   
 

Section 11. Duties of Members at Large 
A. Serves in a training position on the Executive Board, with voting privileges. 
          B. Attends all meetings and shares email communication with the Executive Officers. 
  

Explanation:  Section 11 added to recognize new positions.  

 
 
 

LMTA Policy and Procedures – The Executive Committee 

 

2. The Winter meeting of the EC will take place after the New Year.  The purpose of this meeting will be 
to make initial plans and set a preliminary budget for the annual convention.  Other policies and needs of 
the organization will be addressed as necessary.  It is recommended that this meeting take place at the 

convention site.   
 
Explanation:  “after the new year” allows for the President to consider all winter/early spring dates for 

maximum attendance. Recent meetings on convention campus allows for better planning. 
 

 

Add:  #8 “An officer may be asked to resign for just cause if it is determined that it is not in the best interest of LMTA 
for said officer to continue serving on the board” 

 
Explanation:  Suggested by MTNA; covers LMTA. 
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LMTA Policy and Procedures – The Executive Committee 

 

3. The Summer EC meeting is held in the summer.  This meeting is for finalizing the forthcoming fall con-
vention schedule and budget, assigning rooms for sessions, and approving changes made from initial 
plans.  This meeting is held either in the convention city or in a centrally located site.   
 

Explanation:  “in the summer” allows for the President to consider all summer dates for maximum atten-
dance.  Recent summer board meetings in the form of a retreat have been held in a central location.  
Groups that have met during the retreat:  Executive Committee, Full LMTA Board, LMTA Rally Board.    
 

Policy and Procedures – Convention Planning  

 
The rotation for LMTA Conventions shall be as follows: 

Baton Rouge (2011) 
Monroe (2012) 
Ruston (2013) 
Lake Charles (2014) 

Shreveport (2015) 
Lafayette (2016) 
Hammond (2017) 

Natchitoches (2018) 
New Orleans 
  
 

Explanation:  Updated convention sites, following original rotation; Lake Charles back in rotation. 
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